
CUMBRIA COUNTY COUNCIL

Minutes of a virtual meeting of the Cabinet held on Thursday, 4 
February 2021 at 10.00 am 

PRESENT:

Mr SF Young (Leader)
Mrs PA Bell
Mrs A Burns
Ms D Earl
Mr KA Little
Mrs S Sanderson
Mr DE Southward
Mr P Thornton
Mrs C Tibble
Mrs J Willis

Officers in attendance:

Chief Executive, Deputy Chief Executive and Executive Director - People, 
Executive Director - Economy and Infrastructure, Executive Director - 
Corporate, Customer and Community Services, Director of Finance 
(Section 151 Officer), Chief Fire Officer, Director of Public Health, Chief 
Legal Officer (Monitoring Officer), Leadership Support Officer - Labour 
Group, Leadership Support Officer - Liberal Democrat Group, Professional 
Lead - Democratic Services and Communications Manager

PART 1 ITEMS CONSIDERED IN THE PRESENCE 
OF THE PUBLIC AND PRESS

87 ROLL CALL AND APOLOGIES FOR ABSENCE

There were no apologies for absence.

88 DISCLOSURES OF INTEREST

Mr DE Southward declared a non pecuniary interest in Agenda Item No 
10 – 2022-2023 School Admissions Arrangements - Community and 
Voluntary Controlled Schools, as he was a Governor at West Lakes 
Academy.
 



89 EXCLUSION OF PRESS AND PUBLIC

RESOLVED, that the press and public be excluded during consideration 
of Agenda Item No 11 – Borderlands Inclusive Growth Deal 
– Final Deal Agreement, by virtue of paragraph 3 of Part 1 
of Schedule 12A of the Local Government Act 1972 as this 
report contains information relating to the financial or 
business affairs of any particular person (including the 
Authority holding that information.

90 MINUTES

RESOLVED, that the minutes of the meeting held on 17 December 2020 
be agreed as a true and accurate record and signed by the 
Chair.

91 STATEMENTS BY THE LEADER OF THE COUNCIL AND 
CABINET MEMBERS

The Leader of the Council began by saying that today, official data 
published by the county’s Health Protection Board confirmed that over 
1000 Cumbrians had now died from COVID-19 since the start of the 
pandemic.  That was a sobering milestone that should cause us all to 
stop and reflect. 

A year ago, no-one could have imagined the impact the virus would have 
across the world.  Now the UK had over 100,000 dead and most people 
knew of someone who had been seriously ill or died. This was a tragedy 
and the Leader’s thoughts and sympathies were with the families and 
friends of all those who had lost their life.  The stark reality was that 
number would increase before the pandemic was fully under control.

Through this adversity we have however also seen the best of our 
county: the way the health and care services had responded with skill 
and determination; how communities had pulled together to support each 
other; how nurseries, schools, colleges and universities had dealt with 
constantly changing guidance to keep the young people learning; how 
local businesses had battled to continue trading and keep people 
employed.  He wanted to take this opportunity to thank everyone for 
doing their bit to keep us going.

He ended by saying now the Country was at a point where there was 
hope.  The vaccination programme was making fantastic progress, the 
current lockdown had driven down infection rates, but there was still 
work to be done.



Everyone had seen how easy it was for this virus to gain the upper hand 
if steps were not taken to stop the spread.  So, he urged Cumbria to 
keep going and although this was hard, together we would come through 
the other side.

The Cabinet Member for Highways and Transport made a statement 
about new appointments to the Workington Harbour Management 
Committee.  Mr Sven Richardson had been appointed as the Port 
Manager and John Coughlan had been appointed as a new co-opted 
member.  He looked forward to working with both the new appointees 
and he felt their experience and knowledge would help to drive the board 
forward.

The Cabinet Member for Health and Care Services began by saying that 
as the Portfolio Holder for Health and Care Services she was very proud 
of the work that Cumbria Adult Social Care was doing in response to the 
pandemic.  She wanted to take this opportunity to share some of the 
feedback received.

The Assistant Director for Adult Social Care had collaborated with system 
partners to put together a statement which was reflective of the great 
work going on across Health and Social Care in Cumbria.  The Cabinet 
Member took members through the statement.

The Cabinet Member said that although some areas were starting to see 
a levelling off of infection rates, it was important to reinforce that 
infection levels and admissions to hospital remained high and the system 
remained fragile.  Everyone must continue to be vigilant and follow 
government guidance and restrictions.

She ended by asking Cabinet to join her in thanking everyone working 
across the health and social care system, at all levels,  for their tireless 
contribution, for their energy, passion and unwavering commitment 
throughout the pandemic.

The Cabinet Member for Public Health and Communities took the 
opportunity to update Cabinet on the activity of the council’s Emergency 
COVID-19 Support Helpline. 

Set up in March 2020, the line worked alongside the 6 Area Support Hubs 
which opened in response to the COVID-19 Pandemic, offering support 
with access to food, pharmacy and essential items. 

Initially staffed by a combination of 17 Cumbria County Council 
employees from the highways hotline, waste, complaints and library 
teams, and volunteers from Sellafield and Direct Rail Services, the line 



was there to ensure support for the most vulnerable in the county, 
including those designated as clinically extremely vulnerable. 

In April 2020 emergency PPE support was added to front line services, 
care homes and schools. 

In May 2020 Cumbria County Council was the first authority in the 
country to open a COVID-19 test and trace line, to support what became 
a nationally recognised local level test and trace system. This coincided 
with the reopening of schools and became the first point of contact for 
schools regarding COVID-19 related guidance and advice.

The Cabinet Member thanked the public health team, working in 
partnership with colleagues from the district councils and NHS for their 
outstanding work on this.

The Cabinet Member then gave a summary of activity over 11 months, 
and finished by saying if anyone was struggling the helplines were open, 
the number was 0800 783 1966.

The Cabinet Member for Customers, Transformation and Fire and Rescue 
took the opportunity to welcome Mr John Beard, the recently appointed 
Chief Fire Officer, to his first meeting of Cabinet.

92 PUBLIC PARTICIPATION

The Chair informed Cabinet that Ms Maggs Walton had requested the 
opportunity to speak to Cabinet about the 2022-2023 School Admissions 
Arrangements - Community and Voluntary Controlled Schools.  
Democratic Services then called Ms Walton into the meeting.

The Chair welcomed Ms Walton and explained that she had up to 5 
minutes in which to make her statement to members, and then invited 
her to speak.

Ms Walton gave the following statement:-

‘Thank you for giving me the chance to speak to you today in support of 
the recommendation to carry out a review of the secondary school 
catchment and transport arrangements for children who attend Gosforth, 
Seascale and St. Bega’s primary schools. I am speaking on behalf of local 
parents and our community who have been raising this issue with the 
Council since 2017. I am very pleased that since I last spoke to you 
things have moved forward resulting in today’s agenda item.



Over the last few years, the Westlakes Academy has been 
oversubscribed. Children from my area lose out on places due to the 
distance we live from the Academy, despite this being our closest and 
only catchment secondary school. Under current arrangements, the 
default position is that our children would then attend whichever 
Whitehaven school had spaces available as this would be the next closest 
school.

Many children choose to attend Millom School. Our villages naturally see 
ourselves as being part of a community which runs south to Drigg and 
Millom. Millom School recognises this and includes our children in their 
transition planning. We have never felt part of any Whitehaven school 
community. Historically, since my school days, here children have 
attended Millom.

Not knowing whether the Westlakes Academy will have a place for our 
children creates worry and uncertainty, it feels rather like a lottery. For 
this reason children and parents opt to select another school to avoid the 
disappointment of missing out on their first-choice school.  Sadly, not all 
children have this choice as transport costs then become a factor. The 
Council is obliged to pay the costs of those attending their catchment 
school, or any other school which the County Council nominates, but not 
if the child makes that choice unless the choice is for a school closer than 
their catchment school. This system discriminates against the children in 
my area, depriving them of the choice that other children have. Many 
parents are left asking what happens to the money allocated for their 
child’s transport in this instance and why some of the costs cannot be 
covered. 

The most straightforward way to solve this is to make our area dual 
catchment with Westlakes Academy and Millom School. Children could 
then choose to try for a place a Westlakes knowing they had the safety 
net of a familiar second choice, or could opt for Millom School without 
having to make transport costs part of the selection criteria. 

I’m asking you to support recommendation to hold the review. To ensure 
that the review is meaningful I would also ask that the terms of reference 
include coming and speaking with families in my area to understand the 
impact of the current arrangements.  Given the length of time we have 
had this issue, and the statutory consultation periods around admissions 
policy, it is important that the review and associated processes are 
completed in time for the recommendations to be included in the 
admission consultation later this year. Even then the changes would only 
happen in September 2023.  This feels a very long time to wait for any 
change and will see two more application rounds of children have to go 
through all the upset.  In the short term I would also like there to be 



some consideration given to whether something further can be done 
regarding transport costs during this period.  

Thank you very much for hearing me speak again and I look forward to 
engaging fully with a well-planned and meaningful consultation that will 
really explore the issues the parents and children face in our rural 
communities.’

The Cabinet Member gave the following response:-

‘Thank you for taking the time to attend the meeting to express your 
views so clearly to the Cabinet.

This issue had been going on since she started as the Cabinet Member for 
schools and learning, and she understood the points being made. 

She would be asking Cabinet to agree the recommendations for the 
2022-2023 School Admission Arrangements shortly, and if agreed, she 
would look forward to working with Ms Walton and the local community 
to try to resolve this.’

At the end of this item members were informed that there was a 
technical issue with the live link to the public meeting, and the meeting 
was adjourned.

Meeting adjourned at 10.40 and reconvened at 11.15am.

93 SCRUTINY REVIEW - NEW DEVELOPMENTS

(A) Scrutiny Review - Provision of infrastructure to support new 
development – Task and Finish Group

Due to the length of time it took to resolve the technical issues it was 
agreed that the item be deferred to the next Cabinet meeting.

RESOLVED, that this item be deferred to the next Cabinet meeting.

(B) Response of the Executive Director to the Scrutiny Review - 
Provision of infrastructure to support new development Task 
and Finish Group

Due to the length of time it took to resolve the technical issues it was 
agreed that the item be deferred to the next Cabinet meeting.

RESOLVED, that this item be deferred to the next Cabinet meeting.



94 DRAFT BUDGET 2021/22 AND MEDIUM TERM FINANCIAL 
PLAN 2021/22-2025/26 AND DRAFT CAPITAL PROGRAMME 
2021-2026

Cabinet considered a report from the Director of Finance (Section 152 
Officer) which presented to Cabinet the Budget Proposal for 2021/22. The 
report set out the:-

a) Draft Medium Term Financial Plan (MTFP) 2021-2026
b) Revenue spending plans to achieve a balanced budget in 

2021/22
c) Council Tax Requirement for 2021/22 
d) Draft Capital Programme for 2021-2026 and Capital Strategy
e) Draft Treasury Management Strategy for 2021/22.  

Cabinet was also asked to consider the recommendations in 
making its Budget Proposal (Revenue and Capital) for Council 
to consider at its meeting on 18 February 2021. 

The Deputy Leader took Cabinet through the details of the report

The Deputy Leader began by saying that the last year had been hugely 
challenging for every resident of Cumbria and for everyone working at 
this County Council, whether officers or members.

He also paid tribute to the work of the Director of Finance and her team 
for the exceptional work carried out through the past year.   Budgets and 
resources were changing on a daily basis and the team had responded to 
these in an efficient and effective way, never losing sight of the need to 
provide a balanced budget.

Back in March, when the true scale of this challenge became apparent 
Cumbria County Council received a guarantee from Government that the 
treasury would stand behind the council and would cover the COVID-19 
related expenditure.

The Deputy Leader was pleased to report that the Government had kept 
their promise.  There were questions around income guarantees and 
around future Council Tax and Business Rates revenues but generally 
speaking the Government had done what it said it would, and the 
forecast was that Cumbria County Council would end the year 
approximately where it was planned before the COVID-19 pandemic.

There were other factors which were responsible for the financial 
stability.  Cumbria was a well managed and prudent authority which went 
into last year well prepared and of course Cumbria was used to 
emergencies.  The authority was used to managing scarce resources and 
had spent several years running challenging yet sound budgets. 



Significantly, Cumbria had never chosen to join the commercial property 
market by investing in shopping centres or commercial buildings miles 
away from Cumbria, unlike some other councils who were facing severe 
problems because of past investments of this kind. The Council’s 
investments were all in Cumbria and all driven by the Council Plan.

Although the Government had kept its promise for COVID-19 funding 
there were still a number of other issues still to be resolved.

Issues such as delivery of the Fair Funding Review, Business Rate 
Retention Reform and the Adult Social Care Green Paper – all critical to 
the future funding of Local Government, and all delayed needed to be 
resolved.

Council services needed to be planned on a multi year basis and year to 
year, made long term planning and forecasting difficult.

At the end of 2020 the County Council consulted on a General Council 
Tax rise of 1.99% which it believed would be enough to be able to 
balance the budget.

The authority had understood that last year was the final year in which it 
could raise an Adult Social Care precept and expected the Spending 
Review funding package to take this into account. 

The Deputy Leader was therefore very disappointed with the 
announcement regarding Council’s spending power assumed that all 
Councils with adult social care responsibilities would again raise Council 
Tax by up to an additional 3% with the option to defer all or part of this 
to 2022/23. 
 
The Minister announced that Councils were to receive £4 Billion additional 
spending power but this was only if it raised Council Tax by this extra 
3%.

The budget proposal therefore included an Adult Social Care precept of 
2% in 2021/22 and the remaining 1% in 2022/23 making this years 
increase 3.99%

The Deputy Leader outlined the effect this would have on council tax 
bands for properties within Cumbria.
 
This council believed that it should continue to invest in Cumbria and in 
delivering the Council Plan.  The Capital Programme was bold and 
ambitious with a rolling programme of just over £485million from 2021 to 
2026.  80% or £389million of that was grant funding which the Council 



had been able to secure without using council tax revenues.  He detailed 
the proposed schemes for members.

He thanked the Director of Finance/Section 151 Officer for her statutory 
comment on the robustness of the Budget as set out in the report at 
paragraphs 165 to 179 on pages 161 to 165.  There was a clear message 
that in providing vital services to the people of Cumbria the council must 
deliver these services in line with this robust budget. 

Given the uncertainty facing the council at this time and the pressures to 
deliver services, especially in social care with COVID-19 adding another 
layer of complexity and potential demand, the General Fund Balance 
target had been increased from £15million pounds to £25million pounds.  

In summary, these recommendations delivered the Council Plan, 
protected the most vulnerable in society, helped reshape the Council to 
make it fit for the future and provided a strong financial base for the 
Council moving forward.  He moved the recommendations. 

The Leader of the Council thanked the Deputy Leader for moving the 
recommendations.  He said the past year had been a difficult one for the 
Council and its services.  Some of the services had had to be stopped, 
and in some cases restarted, and administering the funding received 
from central Government in order to cope with the pandemic, was a huge 
task, and was likely to continue for some time yet.

The Leader was also disappointed that the announcement regarding 
Council’s spending power assumed that all Councils with adult social care 
responsibilities would again raise Council Tax by up to an additional 3% 
with the option to defer all or part of this to 2022/23.

He was disappointed to see that in order to start balancing the books the 
first tax increase made by the Government would be on Council 
Taxpayers., rather than through general taxation.  He felt this was very 
unfair given the current situation, when the public had been furloughed, 
lost jobs and were in some cases extremely uncertain about the future.

The Cabinet Member for Schools and Learning said she was very pleased 
with the plans in the budget to increase the amount of money allocated 
for schools maintenance.  This was much needed.

The Deputy Leader responded to say although budgets had been set 
aside this year for school maintenance, more money was needed from 
Government to address this and ensure long term planning could be 
done.

RESOLVED, that Cabinet 



(1) Note the response to the Budget consultation set out in 
Appendix B and the advice of the Chief Executive;

(2) Agree to RECOMMEND to Council the general increase of 
Council Tax by 1.99% for 2021/22 as assumed in the current 
MTFP;

(3) Agree to RECOMMEND to Council the additional precept for 
Adult Social Care of 2.00% for 2021/22 as assumed in the 
current MTFP.

(4) Agree to RECOMMEND to Council the following:

a) The draft Net Revenue Budget Requirement for 2021/22 
of £435.214m. 

b) The Council Tax Requirement for 2021/22 of £257.906m 
which results in the precepts on the Districts as set out 
below:-

Table 2: Precepts 
(estimates) £

Allerdale 46,274,096
Barrow 29,504,557
Carlisle 51,931,669
Copeland 31,117,467
Eden 31,071,522
South Lakeland 68,006,237
Total 257,905,548

c) The following levels of Council Tax for each property band 
as set out overleaf:-

 

Table 3a: Council Tax Levels 2020/21
£

2021/22
£

Increase 
(pa)

£
Band A (up to £40,000) 960.37 998.69 38.32
Band B (£40,001 to £52,000) 1,120.44 1,165.15 44.71



Band C (£52,001 to £68,000) 1,280.49 1,331.59 51.10
Band D (£68,001 to £88,000) 1,440.56 1,498.04 57.48
Band E (£88,001 to £120,000) 1,760.68 1,830.93 70.25
Band F (£120,001 to 
£160,000) 2,080.81 2,163.84 83.03

Band G (£160,001 to 
£320,000) 2,400.93 2,496.73 95.80

Band H (£320,001 and over) 2,881.12 2,996.08 114.96

Representing

2020/21 2021/22

Table 3b: Council Tax 
Levels Total

£

Core 
Spending 

1.99% 
Increase

£

Adult 
Social 
Care 

Precept 
2.00 % 
increase

£

Total
£

Band A (up to £40,000) 960.37 19.11 19.21 998.69
Band B (£40,001 to 
£52,000) 1,120.44 22.30 22.41 1,165.15

Band C (£52,001 to 
£68,000) 1,280.49 25.49 25.61 1,331.59

Band D (£68,001 to 
£88,000) 1,440.56 28.67 28.81 1,498.04

Band E (£88,001 to 
£120,000) 1,760.68 35.04 35.21 1,830.93

Band F (£120,001 to 
£160,000) 2,080.81 41.41 41.62 2,163.84

Band G (£160,001 to 
£320,000) 2,400.93 47.78 48.02 2,496.73

Band H (£320,001 and 
over) 2,881.12 57.34 57.62 2,996.08

(5) Agree to RECOMMEND to Council a Budget for 2021/22 that is 
based on accepting the budget proposals as set out in the 
report and detailed in the Medium Term Financial Plan 2021-
2026 (Appendix A).

(6) Agree the detailed Local Committee revenue budget allocations 
of £9.438m and capital allocations of £28.682m as set out in 
Appendix E, subject to agreement of the total Council budget. 

(7) Agree the draft guidance in respect of allocations and the 
limitations of virement of Local Committee budgets as set out 



in Appendix E. 

(8) Agree to RECOMMEND to Council in respect of the revenue 
budget:- 

a) The draft Medium Term Financial Plan 2021-2026 
(Appendix A). 

b) The School’s Budget for 2021/22 of £282.567m.

c) The use of reserves and levels of forecast reserves 
contained in the MTFP (Appendix A).

d) The fees and charges schedule for 2021/22 as set out in 
Appendix C.

e) The adoption and publication of the statutory Pay Policy 
Statement 2021/22 set out in Appendix F. This includes 
setting the minimum hourly rate at the UK Living Wage 
(as set by the Living Wage Foundation).  

(9) Agree to RECOMMEND to Council in respect of the capital 
budget:-

a) The approval of virements and re-profiled expenditure as 
set out in paragraphs138 and 139.

b) The draft Capital Budget for 2021/22 of £129.047m, set 
within the rolling programme of £485.475m (2021 - 
2026) as set out in Appendix A.

c) The Capital Strategy as set out in Appendix G.

(10) RECOMMEND to Council the approval of the Treasury 
Management Strategy 2021/22 as set out in Appendix D, 
specifically the:-

a) Treasury Management Strategy (Section 2) (including 
the borrowing strategy as set out in Section 2.4) 

b) Annual Investment Strategy Statement (Section 3)

c) Prudential Indicators (Section 4)

d) Minimum Revenue Provision (MRP) Policy Statement 
(Section 5).

(11) Agree to delegate to the Director of Finance (Section 151 
Officer) in consultation with the Leader and Deputy Leader of 
the Council of the finalisation of the Council Budget Report. 
This will take account of any  necessary revisions to the Draft 
Budget and Medium Term Financial Plan (2021-2026) and 
Capital Programme (2021-2026) between the Cabinet meeting 
and the Council meeting, principally in respect of the sources 



of funding which should be confirmed in the intervening period.

95 STRATEGIC FRAMEWORK FOR PUBLIC HEALTH COVID-19 
GRANT FUNDING

Cabinet had before it a report from the Director of Public Health, which 
set out the strategic framework for assessing the future spend of 
government grants given to the Council for the purposes of containing 
and managing outbreaks of COVID-19.

Since the start of the pandemic there had been a significant amount of 
work and investment by the Council and partner organisations to contain 
the spread and impact of COVID-19, often reacting to a fast-changing 
situation.  This further investment would allow the County Council to 
continue to deliver, develop and strengthen this work.

As set out in the report the Strategic Framework would allow the Council 
to focus on key areas that would contribute significantly to the overall 
management and containment of COVID-19.

Since the start of the COVID-19 epidemic a number of different funding 
streams had been made available to the Council to support outbreak 
management and local test and trace arrangements, including:- 

 Local Authority Test and Trace Support Grant
 Contain Outbreak Management Fund

To support the ongoing prioritisation of the identified funding a Strategic 
Framework had been developed.  The Strategic Framework covered all 
areas, not just those receiving funding from the TTSG and COMF to 
ensure priorities were aligned and visible in the wider context where 
resources supported more than one priority.  The five priority areas 
include:-

 Vaccinate
 Prevent
 Respond
 Treat
 Communicate

RESOLVED, that Cabinet endorses the Strategic Framework.

96 2022-2023 SCHOOL ADMISSIONS ARRANGEMENTS - 
COMMUNITY AND VOLUNTARY CONTROLLED SCHOOLS

This item was moved up the agenda to take place immediately after the 
public participation item.



Mr DE Southward declared a non pecuniary interest in this item as he 
was a Governor at West Lakes Academy. 

Members had before them a report from the Executive Director – People, 
which  set out the proposed admission arrangements for Community and 
Voluntary Controlled schools, for which the county council was the 
statutory admission authority.  It also asked Cabinet to approve the 
proposed co-ordinated scheme for 2022-23 for all maintained schools and 
academies in Cumbria.

Between 7 October 2020 and 17 November 2020, the LA consulted on 
the proposed admissions policy for Community and Voluntary Controlled 
Schools for 2022-23 and the proposed co-ordinated consultation and 
scheme for 2022-23 for all maintained schools and academies in 
Cumbria.

On 17 December 2020, after considering responses to the consultation 
and listening to statements made as part of the Public Participation item, 
it was resolved that Cabinet defer a decision until 4 February on the 
proposed admission arrangements for 2022-23 for Community and 
Voluntary Controlled schools, to allow time for a meeting of the Scrutiny 
Panel where officers could be questioned on the operation of aspects of 
the proposed Policy.

As part of the consultation process, information about the process and 
the consultation arrangements was available to the Scrutiny Advisory 
Board – Children and Young People in order to enable Members to 
respond.  Local Committee Area Managers received similar information at 
the beginning of the consultation period for circulation to local committee 
Members.   

The proposed admission arrangements for 2022-23 for Community and 
Voluntary controlled schools in Cumbria had been updated to take 
account of the proposed changes to the School Admissions Code, 
including: 

 The addition of a new section (21 in Appendix A) setting out 
how the LA will process in-year applications; 

 Oversubscription Criteria – in line with provisions relating to 
children previously looked after from outside of England; and

 Children of UK Service Personnel and Crown Servants – 
strictly in line with provisions of School Admissions Code.

The consultation closed on 17 November 2020.  No responses were 
received relating to changes made to the admission arrangements for 



Community and Voluntary Controlled schools to take account of proposed 
changes to the School Admissions Code. 

With reference to PAN Changes it was proposed that the following schools 
change their PAN from September 2021:

School Current PAN Proposed PAN
Ewanrigg Junior School 40 30
Orgill Primary School Egremont 40 30

Members noted that as the statutory admission authority for the schools 
listed above it was for the LA to determine whether or not to amend the 
PANs; there was no compulsion to do so. 

The head teacher and governing body of Ewanrigg Junior School, 
Maryport had formally requested that the PAN for the school be reduced 
from 40 to 30.  In recent years the September Year 3 intake had 
reduced.  Numbers generally in the area indicated that even with the PAN 
reduction sought there were likely to be sufficient places available to 
meet demand for the foreseeable future.

The headteacher and governors at Orgill Primary School, Egremont had 
requested that the PAN be reduced from 40 to 30.  In recent years the 
September Reception intake had reduced.  Early years and nursery 
provision at the school had been extended requiring some re-designation 
of accommodation.  Numbers generally in the area indicated that even 
with the PAN reduction sought there were likely to be sufficient places 
available to meet demand for the foreseeable future.

The consultation closed on 17 November 2020.  No responses were 
received regarding the proposals to reduce the PAN at Ewanrigg Junior 
School, Maryport and at Orgill Primary School, Egremont. 

Admission arrangements included the PAN for every Community and 
Voluntary Controlled school, and the oversubscription criteria, which 
specifically included reference to catchment areas. 

Voluntary Aided, Foundation, Free Schools and Academies had 
responsibility for determining their own admission arrangements, 
including catchment areas and oversubscription criteria.   

A total of 13 responses to the consultation were received.  All 
respondents requested that consideration be given to issues relating to 
the catchment area boundaries for West Lakes Academy and Millom 
School with 8 requesting that specific consideration be given to develop a 
dual catchment for the areas of Gosforth, Seascale and Eskdale.  



This was an ongoing issue.  It was raised initially in 2017 when Copeland 
Local Committee requested that Cabinet consider redrawing the 
catchment boundaries to provide a shared secondary school boundary for 
Millom and West Lakes Academy covering the existing Seascale, St 
Bega’s and Gosforth Primary Schools.  Cabinet resolved to retain the 
current arrangements for the area which led to the decision being called 
in; and at a subsequent call in meeting, Scrutiny Management Board 
resolved not to refer the decision back to Cabinet.

The issue was considered further in 2018 when a number of responses to 
the consultation on the 2020-21 admission arrangements for Community 
and Voluntary Controlled schools were submitted.  Cabinet again resolved 
to retain the current admission arrangements for the area. 

Following the deferral of a decision on the proposed arrangements in 
December, Scrutiny members were invited to a meeting on 8 January in 
order to raise any issues with officers.  Three members attended the 
meeting.  The members present asked that a recommendation be made 
to Cabinet on 4 February that a review of the secondary catchment 
boundaries in Copeland should be undertaken prior to the next formal 
consultation on admission arrangements in the autumn term of 2021.  
Members understood that any review would not guarantee changes being 
made to boundaries, and also that any changes which were approved 
would not take effect until admission applications for Year 7 entry in 
September 2023 were processed.

RESOLVED, that Cabinet

(1) approve the proposed admissions policy for 2022-23 for 
Community and Voluntary Controlled schools at Appendix A, 
including the reduction in the Published Admission Number 
(PAN) at Ewanrigg Junior School, Maryport and Orgill Primary 
School, Egremont;

(2) consent to a review of secondary catchment arrangements in 
Copeland, specifically with regard to the admission and 
transport of students living in the primary catchment areas of 
Gosforth, Seascale and St Bega’s schools, with a view to 
formally consulting on any appropriate changes during the 
autumn term 2021, with any approved new arrangements 
coming into force in relation to Year 7 admissions for September 
2023. 

PART II - ITEMS TAKEN NOT IN THE PRESENCE 
OF THE PUBLIC AND PRESS



97 BORDERLANDS INCLUSIVE GROWTH DEAL – FINAL DEAL 
AGREEMENT

Cabinet Members considered a report from the Executive Director – 
Economy and Infrastructure which updated them on the Borderlands 
Inclusive Growth Deal and outlined the next stage in the process of 
entering the Deal Agreement with UK and Scottish Governments to 
confirm the funding and benefits to be realised.  

The purpose of the report was to outline the investment package for the 
Borderlands Inclusive Growth Deal and the benefits that local partners 
would be responsible for achieving.  The report sought authority to agree 
to enter the Borderlands Inclusive Growth Deal Agreement.  Any projects 
within the Deal where the Council would be responsible for delivery would 
be the subject of separate decisions in line with the constitution.

RESOLVED, that 

(1) Cabinet agrees to enter the Borderlands Inclusive Growth Deal 
Agreement between UK and Scottish Governments and the 
Borderlands Partnership consisting of Carlisle City Council, 
Cumbria County Council, Dumfries and Galloway Council, 
Northumberland Council and Scottish Borders Council, subject 
to the terms of the agreement being finalised;

(2) Delegated authority is given to the Executive Director - 
Economy and Infrastructure in consultation with the Leader, 
Deputy Leader, Cabinet Member for Economic Development and 
Property, S151 Officer and Monitoring Officer to:

a) Agree the final terms of the Deal Agreement in line with 
the draft version attached at Appendix 1 of the report. 

b) Approve the associated Deal documentation, specifically 
the Implementation Plan and the Financial Plan.

The meeting ended at 12.10 pm


